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competency, including specific outdoor education related documents. Several directories
on this site like environmental justice groups and environmental organizations led by people
of color.
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This is a national social service oriented organization with a racial equity agenda. The
glossary of terms and staff core competencies to achieve racial equity are particularly
useful.
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A peer-led professional development training program that creates conversational
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The Avarna Group – https://theavarnagroup.com
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Cultural Relevancy in the Outdoor Field
http://www.youthoutside.org/assets/uploads/generalupload/Cultural_Relevancy_in_the_Outdoor_
Field.pdf
Report from 2014 Oakland convening about cultural relevancy, where actionable
outcomes emerged from a strategic discussion with 25 representatives from 20
organizations across the Bay Area.
Guide to Cultural Relevancy
http://www.youthoutside.org/assets/uploads/general-upload/Guide-to-CulturalRelevancy_Youth-Outside-2015-2016.pdf
This guide is a starting point for analyzing cultural relevancy within individual organizations,
through the lens of three major areas (organizational culture, staff development, and
program delivery), in order to bring about much needed structural and institutional change
in order to engage and maintain a more diverse population of participants and staff in the
outdoor fields.

